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WEEKEND UNLIMITED
For Immediate Release

WEEKEND UNLIMITED ANNOUNCES ADVANCE POLICY NOTICE

Vancouver, BC (January 21, 2021) - Weekend Unlimited Industries Inc. ("Weekend"
or the "Company") (CSE: POT - FSE: 00S2 - OTCQB: WKULF) pleased to announce
that it has adopted an advance policy notice.

The company, announces the approval and adoption by its Board of Directors of an advance
notice policy (the “Policy”). The purpose of the Policy is to provide shareholders, directors
and management of the Company with a clear framework for nominating directors of the
Company. The Company is committed to: (i) facilitating an orderly and efficient annual gen-
eral or, where the need arises, special meeting, process; (ii) ensuring that all shareholders
receive adequate notice of the director nominations and sufficient information regarding all
director nominees; and (iii) allowing shareholders to register an informed vote after having
been afforded reasonable time for appropriate deliberation. The Policy is intended to further
these objectives.

The Policy, among other things, includes a provision that requires advance notice to the
Company in certain circumstances where nominations of persons for election to the Board
of Directors are made by shareholders of the Company. The Policy fixes a deadline by
which director nominations must be submitted to the Company prior to any annual or special
meeting of shareholders and sets forth the information that must be included in the notice
to the Company. No person will be eligible for election as a director of the Company unless
nominated in accordance with the Policy.

In the case of an annual meeting of shareholders, notice to the Company must be made
not less than 30 days and not more than 65 days prior to the date of the annual meeting;
provided, however, that, in the event that the annual meeting is to be held on a date that is
less than 50 days after the date on which the first public announcement of the date of the
annual meeting was made, notice may be made not later than the close of business on the
10th day following such public announcement.

In the case of a special meeting of shareholders called for the purpose of electing directors
(whether or not called for other purposes), notice to the Company must be made not later
than the close of business on the 15th day following the day on which the first public an-
nouncement of the date of the special meeting was made.

The full text of the Policy is available under the Company’s profile on SEDAR.

The Policy is in effect as at the date of this news release. Pursuant to the terms of the Policy,
the Company will seek shareholder ratification of the Policy at its next annual general meet-
ing of shareholders (the “Meeting”). If the Policy is not confirmed at the Meeting, the Policy
will terminate and be of no further force and effect following the termination of the Meeting.



For further information, please contact:

Mr. Charlie Lamb, President & CEO, Director
Telephone: 1(236) 317-2812 - Toll free 1(888) 556-9656
E-mail: IR@weekendunlimited.com

About Weekend Unlimited Industries Inc.

Weekend Unlimited is a lifestyle-based recreational and medicinal cannabis and CBD
wellness company. We are developing and launching premium cannabis and CBD brands
to deliver life’s highs - any- time, anywhere. Our CBD products are available online and at
a retailer near you. Weekend Unlimited is well-positioned to launch and scale the brands
that will define cannabis and CBD. Learn more at www.weekendunlimited.com

Neither the Canadian Securities Exchange nor its Regulation Services Provider (as that
term is defined in the policies of the Canadian Securities Exchange) accepts responsibility
for the adequacy or accuracy of this release.

Forward Looking Statements

Certain information set forth in this news release may contain forward-looking statements
that involve substantial known and unknown risks and uncertainties. All statements other
than statements of historical fact are forward-looking statements, including, without limita-
tion, statements regarding future financial position, business strategy, use of proceeds,
corporate vision, proposed acquisitions, partnerships, joint-ventures and strategic alli-
ances and co-operations, budgets, cost and plans and objectives of or involving the Com-
pany. Such forward-looking information reflects management's current beliefs and is
based on information currently available to management. Often, but not always, forward-
looking statements can be identified by the use of words such as "plans"”, "expects", "is
expected", "budget", "scheduled", "estimates", "forecasts", "predicts", "intends", "targets",
"aims", "anticipates" or "believes" or variations (including negative variations) of such
words and phrases or may be identified by statements to the effect that certain actions
"may", "could", "should", "would", "might" or "will" be taken, occur or be achieved. A num-
ber of known and unknown risks, uncertainties and other factors may cause the actual re-
sults or performance to materially differ from any future results or performance expressed
or implied by the forward-looking information. These forward-looking statements are sub-
ject to numerous risks and uncertainties, certain of which are beyond the control of the
Company including, but not limited to, the impact of general economic conditions, industry
conditions and dependence upon regulatory approvals. Readers are cautioned that the
assumptions used in the preparation of such information, although considered reasonable
at the time of preparation, may prove to be imprecise and, as such, undue reliance should
not be placed on forward-looking statements. The Company does not assume any obliga-
tion to update or revise its forward-looking statements, whether as a result of new infor-
mation, future events, or otherwise, except as required by securities laws.
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