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ENTITY’S LEGAL NAME AVILA ENERGY CORPORATION 

FINANCIAL REPORTING YEAR 2023 

BUSINESS NUMBER 818976268 

REPORTING JURISDICTIONS AB, BC, ON SK 

ENTITY CATEGORIZATION REPORTING – CSE 

SECTOR/INDUSTRY OIL & GAS  

LOCATION ALBERTA, CANADA 

STEPS TAKEN TO PREVENT AND 
REDUCE THE RISK THAT FORCED 
LABOUR  OR CHILD LABOURIS USED 

N/A – THE CORPORATION EMPLOYS INDIVIDUALS WITH 
PROFESSIONAL DESIGNATIONS, PROFESSIONAL CONSULTANTS 

ENTITY’S STRUCTURE CORPORATION 

ENTITY’S ACTIVITIES PRODUCTION OF OIL AND GAS AND DISTRIBUTION IN CANADA 

 

Located in Alberta, Cananda, Avila Energy Corporation(“AVILA” or the “Company”) is an emerging CSE listed 
corporation (VIK.CN) and is a producer, explorer, and developer of energy.  The Company was incorporated on 
January 13, 2010, pursuant to the provisions of the Business Corporations Act of Alberta. 

As a producer of oil and gas in Alberta, the Company employs staff with professional designations and 
professional consultants. 

As part of its activities, the Company’s main source of supplies is professional services, including independent 
contractors for equipment services, and sells its products to energy marketers.  As the Company has no 
identifiable risk of forced or child labour, there is no requirement  to remediate any forced or child labour.  Nor 
does it require to take measures to remediate the loss of income to the most vulnerable families that results from 
any measure taken to eliminate the use of forced or child labour. 
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The Company, in its normal oil and gas activities, is not subject to any risk of forced or child labour.  Therefore, 
the Company does not require to assess or  manage any risk related to forced or child labor. Therefore, the 
Company has decided that training provided to employees or contractors in forced and child labour, is not 
required at this time.    

Finally,  AVILA does not have policies or due diligent processes that address the risk of forced or child labour. The 
Company will continue to assess any potential risk of forced and child labour. 

APPROVAL AND ATTESTATION. 

Name:  Leonard B. Van Betuw, President, Chief Executive Officer, and Director. 

Date:  April 11, 2024 

Signature: /s/_Leonard Van Betuw 

I have the authority to bind Avila Energy Corporation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


