
CORPORATE GOVERNANCE PRACTICES

Corporate governance relates to the activities of the Board of Directors, the members of which are
elected by and are accountable to the shareholders, and takes into account the role of the individual
members of management who are appointed by the Board of Directors and who are charged with
day-to-day management of the Company.

Pursuant to NI 58-101 the Company is required to disclose its corporate governance practices, as
summarized below. The Board of Directors will monitor such practices on an ongoing basis and when
necessary implement such additional practices as it deems appropriate.

NP 58-201 establishes corporate governance guidelines to be used by issuers in developing their own
corporate governance practices. The Board of Directors is committed to sound corporate governance
practices, which are both in the interest of its shareholders and contribute to effective and efficient
decision making.

Board of Directors

As of the date of this Prospectus, the Board of Directors consists of four directors, Dr. Ahmad Doroudian,
Dr. Pravin Chaturvedi, Dr. Patrick Frankham, and Dr. Wolfgang Renz.

NI 58-101 suggests that the board of directors of a public company should be constituted with a majority
of individuals who qualify as "independent" directors. An "independent" director is a director who is
independent of management and is free from any interest and any business or other relationship which
could, or could reasonably be perceived to materially interfere with the director's ability to act with a view
to the best interests of the company, other than interests and relationships arising from holding shares or
securities in the company. In addition, where a company has a significant shareholder, NI 58-101
suggests that the board of directors should include a number of directors who do not have interests in
either the company or the significant shareholder. The independent directors would exercise their
responsibilities for independent oversight of management and meet independently of management
whenever deemed necessary.

At this time Dr. Patrick Frankham and Dr. Wolfgang Renz are considered to be "independent" within the
meaning of NI 58-101. Dr. Ahmad Doroudian and Dr. Pravin Chaturvedi, by reason of them holding the
offices of Secretary and Chief Business Officer and President and Chief Executive Officer, respectively,
are considered to be "non-independent".

Directorships

The directors of the Company do not serve as directors of other reporting issuers.

Orientation and Continuing Education

Each new director of the Company is briefed about the nature of the Company's business, its corporate
strategy and current issues within the Company. New directors will be encouraged to review the
Company's public disclosure records as filed on SEDAR at www.sedar.com after the Company becomes
a reporting issuer. Directors are also provided with access to management to better understand the
operations of the Company, and to the Company's legal counsel to discuss their legal obligations as
directors of the Company.

Ethical Business Conduct

The Board of Directors, effective April 20, 2011, adopted a code of business conduct and ethics that
applies to, among other persons, members of our board of directors, our company’s officers including our
president, chief executive officer and chief financial officer, employees, consultants and advisors. As
adopted, our code of business conduct and ethics sets forth written standards that are designed to deter
wrongdoing and to promote:
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1. honest and ethical conduct, including the ethical handling of actual or apparent conflicts of
interest between personal and professional relationships;

2. full, fair, accurate, timely, and understandable disclosure in reports and documents that we file
with, or submit to, the Securities and Exchange Commission and in other public communications made by
us;

3. compliance with applicable governmental laws, rules and regulations;

4. the prompt internal reporting of violations of the code of business conduct and ethics to an
appropriate person or persons identified in the code of business conduct and ethics; and

5. accountability for adherence to the code of business conduct and ethics.

Our code of business conduct and ethics requires, among other things, that all of our company’s senior
officers commit to timely, accurate and consistent disclosure of information; that they maintain confidential
information; and that they act with honesty and integrity.

In addition, our code of business conduct and ethics emphasizes that all employees, and particularly
senior officers, have a responsibility for maintaining financial integrity within our company, consistent with
generally accepted accounting principles, and federal and state securities laws. Any senior officer who
becomes aware of any incidents involving financial or accounting manipulation or other irregularities,
whether by witnessing the incident or being told of it, must report it to our company. Any failure to report
such inappropriate or irregular conduct of others is to be treated as a severe disciplinary matter. It is
against our company policy to retaliate against any individual who reports in good faith the violation or
potential violation of our company’s code of business conduct and ethics by another.

Our code of business conduct and ethics is attached hereto as Schedule “D”.

The Board of Directors is also required to comply with the conflict of interest provisions of the BCA and
relevant securities regulation in order to ensure that directors exercise independent judgment in
considering transactions and agreements in respect of which a director or officer has a material interest.
Any interested director is required to declare the nature and extent of his interest and is not entitled to
vote on any matter that is the subject of the conflict of interest. See "Directors and Executive Officers -
Conflicts of Interest" and "Risk Factors".

Nomination of Directors

The Company's management is in contact with individuals involved in the pharmaceutical sector. From
these sources management has made a number of contacts and in the event that the Company requires
any new directors, such individuals will be brought to the attention of the Board of Directors. The
Company will conduct reference and background checks on suitable candidates. New nominees
generally must have a track record in business management, areas of strategic interest to the Company,
the ability to devote the time required to carry out the obligations and responsibilities of a director and a
willingness to serve in that capacity.

Compensation

At present, the Board of Directors as a whole determines the compensation of the Company's Chief
Executive Officer, Chief Business Officer and Chief Financial Officer and does so with reference to
industry standards and the financial situation of the Company. The Board of Directors has the sole
responsibility for determining the compensation of the directors of the Company.

Given the Company's size, limited operating history and lack of revenues, the Board of Directors does not
plan to form a compensation committee to monitor and review the salary and benefits of the executive
officers of the Company at the present time. The Board of Directors will carry out these functions until
such time as it deems the formation of a compensation committee is warranted.
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Other Board Committees

Other than as disclosed herein, there are no other committees of the Board of Directors as of the date of
this Prospectus.

Assessments

Neither the Company nor the Board of Directors has developed a formal review system to assess the
performance of the directors or the Board of Directors as a whole. The contributions of individual
directors are monitored by other members of the Board of Directors on an informal basis through
observation.


