EXECUTIVE COMPENSATION

In accordance with Form 51-102F6V Statement of Executive Compensation — Venture Issuers, the following
is a discussion of all significant elements of compensation to be awarded to, earned by, paid to or payable
to NEOs of the Company to the extent this compensation has been determined.

In this section NEO means each individual who acted as Chief Executive Officer (“CEQ") of the Company,
or acted in a similar capacity, for any part of the most recently completed financial year, each individual
who acted as Chief Financial Officer (“CFQO”) of the Company, or acted in a similar capacity, for any part of
the most recently completed financial year and each of the three most highly compensated executive
officers, other than the CEO and CFO, at the end of the most recently completed financial year whose total
compensation was, individually, more than $150,000 as well as any additional individuals for whom
disclosure would have been provided except that the individual was not serving as an executive officer of
the Company, at the end of the most recently completed financial year.

The Company’s NEOs are Brian Thurston, CEO, and Eli Dusenbury, CFO.
Director and named executive officer compensation, excluding compensation securities

This section sets forth the compensation paid by the Company for the years ended April 30, 2020, and April
30, 2019.

TABLE OF COMPENSATION EXCLUDING COMPENSATION SECURITIES

Name and Year Salary, consulting Bonus ($) | Committee or Value of Value of all Total
Position fee, retainer or meeting fees perquisites other compensation ($)
commission ($) (%) ®) compensation
®

Brian Thurston 2020 Nil Nil Nil Nil Nil Nil
CEO and 2019 Nil Nil Nil Nil Nil Nil
Director

Dave McMillan 2020 Nil Nil Nil Nil Nil Nil
Director 2019 Nil Nil Nil Nil Nil Nil
Jamie Lewin 2020 Nil Nil Nil Nil Nil Nil
Director 2019 Nil Nil Nil Nil Nil Nil
Eli Dusenbury 2020 Nil Nil Nil Nil Nil Nil
CFO 2019 Nil Nil Nil Nil Nil Nil
Mark McLeary 2020 Nil Nil Nil Nil Nil Nil
Former CEO and 2019 Nil Nil Nil Nil Nil Nil
Former Director

lan Foreman 2020 Nil Nil Nil Nil Nil Nil
Former Director 2019 Nil Nil Nil Nil Nil Nil
Tom Kordyback 2020 Nil Nil Nil Nil Nil Nil
Former Director 2019 Nil Nil Nil Nil Nil Nil

Stock options and other compensation securities

The Company does not currently have any incentive share-based compensation plan in place, and has no
stock options outstanding.

Employment, consulting and management agreements

The Company does not have any plan or arrangement with respect to compensation to its executive officers
which would result from the resignation, retirement or any other termination of employment of the executive
officers’ employment with the Company or from a change of control of the Company or a change in the
executive officers’ responsibilities following a change in control, other than pursuant to any employment
statute to which the Company is bound.




Oversight and description of director and named executive officer compensation

The Company, at its present stage, does not have any formal objectives, criteria and analysis for
determining the compensation of its NEOs and primarily relies on the discussions and determinations of
the Board. When determining individual compensation levels for the Company’s NEOs, a variety of factors
will be considered including: the overall financial and operating performance of the Company, each NEQO'’s
individual performance and contribution towards meeting corporate objectives and each NEQO's level of
responsibility and length of service.

The Company’s executive compensation is intended to be consistent with the Company’s business plans,
strategies and goals, including the preservation of working capital. The Company’s executive compensation
program is intended to provide appropriate compensation that permits the Company to attract and retain
highly qualified and experienced senior executives and to encourage superior performance by the
Company. The Company’s compensation policies are intended to motivate individuals to achieve and to
award compensation based on corporate and individual results.

The Company does not have any arrangements, standard or otherwise, pursuant to which directors are
compensated by the Company for their services in their capacity as directors, or for committee participation,
involvement in special assignments or for services as consultants or experts.



